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20, AVENUE APPIA — CH-1211 GENEVA 27 — SWITZERLAND — TEL CENTRAL +4122 791 2111 - FAX CENTRAL +41 22791 3111 —WWW.IWHO.NT

Tel. direct: +41 22 791 8361 Mr Mongkol Na Songkhla
Fandivcc 441227013111 Minister of Public Health
: ’ Ministry of Public Health
In reply please Royal Thai Government
refer to: Tivanond Road
Nonthaburi 11000
Your reference: Thailande
15 June 2007
Dear Minister,

The Ministry of Public Health Thailand, (MOPH) and the World Health Organization
(WHO) have reviewed measures to strengthen their scientific and technical co-operation within
the Organization's programmes. Conscious of the particular interest which these measures
represent for the development of cooperation between the MOPH and the WHO, the MOPH and
WHO have agreed to the non-reimbursable secondment of Dr Pongsadhorn Pokpermdee to the
Office of the WHO Director-General.

We have been advised that Dr Pongsadhorn Pokpermdee, who is currently proving
academic assistance to the Minister of Public Health, Thailand is a highly competent person who
could provide a valuable contribution to the work of the secretariat during this important phase
when the new Director-General is engaging to implement the recently approved Medium Term
Strategic Plan.

In this regard, we would be most grateful if you would consider the secondment o
Dr Pongsadhorn Pokpermdee to serve as Executive Officer (P5) in the Director-General's Office
for a period of one year. Details of the arrangements in this regard are found in the secondment
agreement which is attached. We very much hope that you will release him for one year.

We appreciate our continuing and strong collaboration with Thailand and hope that you
will consider this request as a further example of this fruitful collaboration.

* %

?{d ) Yours faithfully,
WV, 5.
| #ﬁxfm%armﬂiutmr,}v W
%’mguwnyf\f e Dr Margaret Chan
(nedng Suaripe) Director-General

Tnwsvnisunuas e g ﬁﬁ\ﬁ’i)lmmﬁq'n_nsmmmmj . :
cc.  Mr K. Suphamongkhon, Minister of Foreign Affairs of Thailand

H.E. Dr Sihasak Phuangketkeow, Permanent Representative of Thailand, Geneva
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AGREEMENT BETWEEN
THE MINISTRY OF PUBLIC HEALTIL, THAILAND

AND
THE WORLD HEALTH ORGANIZATION

concerning the non-reimbursable secondment to the
World Health Organization
of
Dr Pongsadhomn Pokpermdee

The Ministry of Health Thailand, (hereafter called MOPH) and the World
Health Organization (hereafter called WHO) have reviewed measures to strengthen
their scientific and technical co-operation within the Organisation's programmes.
Conscious of the particular interest which these measures represent for the
development of cooperation between the MOPH and the WHO , the MOPH and
WHO (referred to jointly hereafter as the Parties) have agreed on the following
conditions governing the non-reimbursable . secondment of Dr Pongsadhorn
Pokpermdee (hereafter called the Officer) to the Office of the Director-General.

ARTICLE I: Appointment of Officer .’

A. Subject to the terms and conditions of this Agreement, a copy of which will be
attached to and form part of the Offer of Appointment that is provided to the Officer,
the Officer will be seconded to WHO for a period of one year, from 1 October 2007 fo
30 September 2008. As a staff member on secondment to WHO, the Officer will be
subject to the Staff Regulations, Staff Rules, policies and procedures of WHO, except
as otherwise expressly provided herein, but will retain his rights of employment with
MOPH. ~

B. The Officer will be assigned to a post of lnmted duration of one year, scientist (,to
* the Office of the Director-General , at a grade equivalent to the P5 level in the

professional grading scale of WHO, effective 1 October 2007 or as soon as possible
“thereafter.

C. The duties of the Officer are described in the attached terms of reference.
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ARTICLE II: WHO Staff Member

A.

Subject to medical clearance by WHO, the Officer will receive an Offer of
Appointment as a WHO staff member.

Upon acceptance of this Offer of Appointment, the Officer will be employed as
a staff member of WHO without compensation from WHO, except as expressly
provided in this Agreement.

As a staff member of WHO, the Officer will be subject only to the authority of
the Director-General and the technical and administrative direction of the
Executive Director, Director-General Office. In the performance of his duties
the Officer shall neither seek nor accept instructions from any government or
any other authority external to the Organization and shall regulate his conduct
with the interest of WHO only in view.

ARTICLE III :Obligations of the MOPH

A.

The MOPH will continue to pay directly to the Officer his salary, allowances
and benefits, in accordance with his status as an officer seconded to WHO from
MOPH.

In accordance with the rules and regulations of the MOPH and any contractual
arrangements between the MOPH and the Officer, the MOPH will provide for
all social security coverage including pension, insurance against 1llncss
acmdent disability and death, whether service incurred or not .

Except as expressly provided in Article IV below, any other expenses related to
the Officer’s secondment to WHO will be paid by the MOPH.

The MOPH will be responsible for the cost of travel and installation of the
Officer and his immediate family and transportation of his personal effects
between his place of residence and his duty station on appointment and
repatriation, in accordance with its rules and regulations.

The annual, sick and home leave entitlements of the Officer will be paid by the
MOPH, and determined in accordance with the terms of the contract between
the officer and the MOPH. The MOPH will inform WHO of the number of days
available to the Officer under ¢ach such entitlement.
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ARTICLE IV: Obligations of WHO

A.  WHO will pay to the Officer costs in respect of WHO authorized duty travel, in
accordance with the rules and policies of WHO (except for travel under Article
I11.D above).

B. WHO will allow the Officer and his dependants to participate at his own
expense in the Staff Health Insurance plan of the Organization.

C.  WHO agrees to exclude the Officer from coverage under the United Nations
Joint Staff Pension Fund and the Group Personal Accident and Illness
Insurance and Staff Health Insurance unless, with respect to the Staff Health
Insurance, the Officer has opted for coverage under Article [V.B above.

D. The obligations of WHO are strictly limited to the express terms and conditions
of this Agreement. The Officer is not entitled to any other payment, allowance,
grant or indemnity, including compensation for any service incurred event, from
WHO except those expressly stated in this Agreement.

E. The above entitlements are subject to the limits established by the Staff Rules
and Regulations of WHO and policies as set forth in the WHO Manual.

ARTICLE V: Effective date; Renewal; Modification and Termination

A. This Agreement will become effective on the date of its last signature and will end
' Upon termination of the Officer's secondment to WHO.

B. The Agreement may be renewed with the written agreement of the Part:es and
with.the consent of the Officer.

C. This Agreement and the Officer's secondment to WHO may at any time be
terminated prior to their expiry dates, by mutual consent of both Parties, provided the
Officer is given reasonable notice of such termination. Without prejudice to.a right of
carlier termination of appointment by WHO under the Staff Rules, this Agreement
may-also be terminated upon 90 days' notice in writing by either Party to the other
Party, provided the Officer is given reasonable notice of such termination.

D. This Agreement may be modified, with reasonable notice to the Officer, by an
exchange of letters between the Parties.

E. Modification or termination would be without prejudice to any provisions of this
Agreement that are clearly intended to survive such termination or to the rights and
obligations of the Parties with respect to the Officer that remain in force under WHO's
Staff Regulations, Rules or Manual, or pursuant to a ruling of the International Labour
Organization Administrative Tribunal, following any such modifications or
termination.
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ARTICLE VI Dispute resolution

A. In case of dispute between the Parties hereto, or between WHO and the Officer, the
WHO Staff Rules and Regulations and WHO Manual shall govern, while keeping in
mind the status of the Officer as a staft member of WHO on secondment from
MOPH. In particular, the Parties agree that no disciplinary measure may be taken with
respect to the Officer without prior consultation between the Parties.

For the Ministry of Health Thailand For the World Health Organization

» 77——(@3,@'}‘—9&1’__&_,_ WM./

Dr Margaret Chan

Dr Monkol Na Songkla
Minister of Public Health : Director-General
(Date) (Date)
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@ World Health
4 Organization

POST DESCRIPTION: PROFESSIONAL

Post No.: 15873

Title: Executive Officer

Classified Grade: p5

STATUS (Check as needed):
X NEW POST

REVIEW WITH GRADE CHANGE

REVIEW WITH NO GRADE CHANGE

POST IS {Check as needed):

OCCUPIED
X VACANT
First Leve! Supervisor: KEAN BILL
- Grade: uG Post No: 142779
Second Leve! Supervisor: gﬁiﬁgA'BMH
Grade: UG Post No: 158462

WHO/Office/Region: Headquarters
Country/Duty Station: Switzerland / GENEVA
Cluster/Department/Unit. DGO

Effective date:  20/03/2007
CCOG Code: 103N

Allotment no:  GLGLODGOS00RB06
Duration of post:  Time-Limited Dutation (1 Year)

Remarks:

ePOD-05263




POST DESCRIPTION

Purpose of the Post:

The purpose of the post is to provide strategic guidance and support to the DGO team in particular to the Task Force on health systems
strengthening based on primary health care.

Objectives of the Programme and of the immediate unit or field activity (Overview of the programme):

The Office of the Direclor-General provides global direction to the work of the Organization within the overall framework of WHO's
Constitution, 50 as to maximise Organization-wide contribution to the work of Member States in achieving significant gains in health status.

Organizationa! Context (Describe the work environment, the role of the individual within the team —
team member, specialist, adviser, facilitator, coordinator/manager, representative, expert, authority in
the field, etc; available guidelines and degree of independence in decision making, and nature and
purpose of contact within and outside the Organization):

Under the supervision of the Executive Director DGO, the incumbent provides strategic guidance, policy advice and direct administrative
support to the Chair ofTask Force on Integrated Approach of Primary Health Care to strengthen Health Systems. She/he works with HQ
cluslers and departments, Regional and Country offices, national govemments and non-governmental organizations, as well as with
international partners within and outside the United Nations system.

The incumbent is expected to work with a high level of independence while at the same time ensuring that DGO staff are informed and
consulted. .

Summary of Assigned Duties (Describe what the incumbent has to do to achieve main objectives;
include main achievements expected):

The incumbent will work under the supervision of the Executive Director DGO, and the guidance of the Deputy Director-General, within the
strategic work plan of the Task Force on Integrated Primary Health Care,

- As one of the two Executive Officers in the' Director General's Office respensible for the conceplual integration of primary health care to
strengthen health systems, s/he will tead the strategic development, formulation and implementation of comprehensive programmes for
promoting global initiatives in integrated primary health care within the framework of the Task Force,

- Oversee and provide direct managerial, technical and strategic input to the implementation of the Task Force work plan;

- Develop and manage a global consultative process on primary health care through the organisation of a series of inter-regional
workshops, and a "World Forurm’ on PHC, as well as the alignment of activities with other partners and UN agencies;

- Responsible for ensuring synergies between the activities of the Task Force and other relevant WHQ Departments, Regional Offices , UN
agencies and NGOs in the development and implementation of the work on integrated primary health care.
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RECRUITMENT PROFILE

Competencies (Describe the core, management or leadership competencies required - See WHO
competency model - list in order of priority, commencing with the most important ones — identify a
minimum of three and a maximum of five competencies):

1) Communicating in a credible and effective way (Core) 4) Respecting and promoting individual and cultural differences
(Core)
2) Producing results (Core) 5) Building and premoting partnerships across the organization

and beyond (Managerial)
3) Fostering integration and teamwork (Core)

Functicnal Skills and Knowledge {Describe skills and knowledge specific to the post):

Excellent organizational, project management and negotiation skillls.
Ability to work under pressure on multiple projects and keep deadlines.
Ability 1o think creatively and strategically.

Excellent writing and analytical skills

Diplomacy, tact and discretion.

Education (Qualifications):

Essential:  Medical degree.
Post graduate degree in public health, political science, international development, or related field.

Dasirable:

Experience:

Essential: A considerable number of years of experience in strategic or policy devebpment and evaluation in public health, at
national or international level.

Desirable: Experience with WHO or another organization of the UN system.

Languages:
Excellent knowledge of English or French with a good working knowledge of the other.

Other Skills (e.g. IT):
Knowledge of other WHO languages would be an asset,

e
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